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From:
Name



:





Designation


: 




Pay scale/Current Basic

:


Office Address


: 



Qualification
:
Recruitment year/mode

:           /Direct Recruitment through All India Competition in executive cadre
Total experience in BSNL
:         Years (Approx.).

To: 

1. Sh. Ravi Shankar Prasad Ji, Honorable Minister for Telecommunication & IT, 105, Sanchar Bhawan, 20, Ashoka Road, New Delhi 110001.  
2. Sh Rakesh Garg Ji, Chairman TC and Secretary (T), 210, Sanchar Bhawan, 20, Ashoka Road, New Delhi 110001.  

3. Ms. Rita A. Teoatia, Special Secretary (Telecom), Department of Telecom, 3rd Floor, Sanchar Bhawan, 20, Ashoka Road, New Delhi 110001.  

4. Sh. Anupam Shrivastava Ji, CMD BSNL, 301- Bharat Sanchar Bhawan, Harish Chander Mathur Lane, Janpath New Delhi-110001.
5. Sh N.K. Gupta Ji, Director (CFA & CM) BSNL, 308- Bharat Sanchar Bhawan, Harish Chander Mathur Lane, Janpath New Delhi-110001.
6. Sh A.N. Rai Ji, Director (EB & HR) BSNL, 315- Bharat Sanchar Bhawan, Harish Chander Mathur Lane, Janpath New Delhi-110001.
7. Smt. Sujata Tapan Ray (ED Finance), 611- Bharat Sanchar Bhawan, Harish Chander Mathur Lane, Janpath New Delhi-110001

8.  Smt. Darshana Momaya Dabral, Govt. Director  DDG (BPF), Department of Telecom, 7th Floor, Sanchar Bhawan, 20, Ashoka Road, New Delhi 110001.  

Subject: Unwarranted recruitment of external candidates in the name of MT and DGM in BSNL ignoring in-house professionally qualified direct recruit executives and non-finalization of pay & retirement benefits in respect of direct recruited executives of BSNL-A humble appeal for kind intervention please.
(Through Proper Channel)
Respected Sir,
With due respect, I hereby submit the following facts on the subject cited above for your kind consideration:
1.    After inception in Oct-2000, BSNL has made direct recruitment of about 12000 professionally qualified candidates at executive’s cadre in engineering and finance stream through open All India competition in different batches. Minimum qualification and other eligibility criteria for engineering stream was exact copy of Indian Engineering Services (IES) and minimum qualification for account stream was CA/CS/ICWA/M.Com. 

2.     Despite of our qualification, eligibility and selection mode at Par with any of the CPSEs, we preferred to join BSNL as that being a leading CPSE in schedule-A Category hoping for “at par Career Progression, Pay and Retirement benefits vis-à-vis other CPSEs”.
3.     We the professionally qualified executives while serving in BSNL acquired rigorous training and gained vast experience in various telecom technologies. Despite of having all the qualification, talent and experience, we have been financially promoted to the next higher scales but have not been assigned the functional promotion/responsibility associated with the scale.
4.     Now after almost 15 years of inception, BSNL is moving to make another direct recruitment of fresh candidates in the name of Management Trainees above the already recruited professionally qualified executives. Many of us are already working at same or higher pay scales (E3) and possessing similar qualification then proposed for MT but still the MTs shall be given higher functional responsibilities and defined career progression. Such external recruitment is not only unwarranted in view of already available qualified, talented and experienced executives in BSNL but also in view of the huge expenditure involved in imparting training to the proposed MTs. Apart from this, It is going to create an uncomfortable situation in field for the existing professionally qualified direct recruits executives to work under the younger MTs having similar qualification, less experience, lower pay scale and less knowledge of the telecom field. 
5.    BSNL has indulged into a similar type of activity earlier also when it went for DGM recruitment wherein the external candidates having 12 years of experience in any private company (with five years in a company with annual turnover of Rs 100 Crores) were made eligible while similarly and even more qualified internal candidates with experience of 12 to 20 years in BSNL itself (A company with around Rs. 30000 Crores turnover) were not made eligible to appear in the DGM exam. Under the direction of court of law, similarly placed internal candidates as of external candidates appeared in the DGM exam but the results have not been declared yet. Declaration and Analysis of DGM result can be a true measurement of talent available within BSNL itself but now BSNL is trying to stop the result of internal candidates on one or other pretext.      

6.    All the leading CPSEs of the country recruits professionally qualified executives at single entry level and groom them for acquiring higher position in management level. We the 10000 executives possessing professional qualification have been handling core technology of BSNL efficiently since our recruitment in the hope of better career in BSNL, but any external recruitment above us at this stage will surely block our career aspiration/prospects and will become the reason for our low morale which is counterproductive for the company.

7.    We, the professionally qualified executives recruited after inception of BSNL are not only ignored/discriminated in career aspiration but also in pay and retirement benefits. BSNL has finalized IDA pay scale in 2004 which is one scale lower than MTNL just to accommodate the pensionary benefit. All the 3 lakhs absorbed employees of BSNL are extended government pension as per the amendment in CCS pension rule vide Rule-37A but BSNL has so far not devised any pension scheme in respect of BSNL recruits for extending industrial pension as per the provision of sub-rule-23 of Rule-37A of CCS pension rule and DPE order in this regard followed by second PRC.
8.     It is very painful to state that BSNL has implemented the 2nd pay revision in such a way that direct recruits executives (JTO/JAO) appointed after 01-01-2007 are getting gross salary which is quite less vis-à-vis  the pre-revised salary. This has also created pay disparity between executives recruited just before and just after 01.01.2007 in tune of more than 7 thousands per month. Instead of resolving this pay loss and pay parity issue by upgrading their pay scale from E1A to E2, BSNL management is trying to degrade the pay scale of direct recruits executives from E1A to E1 (through new JTO RR) to create the space for another direct recruitment in the name of MT. Committees have been formed to resolve the pay scale and retirement benefit issue in respect of BSNL recruited executives but results are still awaited even after passage of 4-5 years of long periods.     

9.     In view of the above facts, denying the chance of higher responsibility to already available qualified, talented and experienced executives and making external recruitment in the name of MT and DGM above them is not at all the need of the company but just to hide something wrongdoing in past and/or to serve some other purpose.  I humbly seek your kind intervention in protecting the genuine aspiration in respect of pay, promotion and retirement benefits in respect of professionally qualified direct recruits executives which in turn will boost their morale hence productivity of the company. 
I do hope for your kind consideration and intervention in the matter please.

     





Thanking You Sir.
Faithfully yours 


    Dated:
  (SIGNATURE)











Name:
HR  No:
Mobile:     
